MT. BALDY JOINT SCHOOL DISTRICT
P.O. Box 489, Mt. Baldy, California 91759

OFFICE: (909) 985-0991
CERTIFICATED SALARY SCHEDULE
2016-17
STEP
RANGE
1
2
3
4
5
6
7
8
9
10
11
12
13
15
18
21

BA

BA + 30

BA + 45

MA

MA + 30

$36,501.22
$37,905.90
$39,308.53
$40,713.21
$42,115.85
$43,521.55
$46,428.83
$47,733.54
$49,136.18
$50,287.87
$51,944.51
$53,021.74
$54,751.83

$39,590.08
$40,994.76
$42,397.40
$43,801.05
$45,205.73
$46,609.39
$49,417.72
$50,820.36
$52,223.00
$53,627.68
$55,031.33
$56,437.03
$57,839.67

$42,678.94
$44,080.56
$45,485.24
$46,888.90
$48,294.59
$49,697.23
$52,505.57
$53,568.51
$55,312.88
$56,716.54
$58,122.24
$59,525.90
$60,929.55

$48,855.65
$50,260.33
$51,662.96
$53,066.62
$54,472.32
$55,875.98
$58,682.27
$60,086.95
$61,720.13
$62,896.31
$64,298.94
$65,702.60
$67,106.26
$70,519.51
$74,450.98
$76,180.05

$51,944.51
$53,349.19
$54,751.83
$56,157.53
$57,341.86
$60,366.46
$61,770.12
$63,172.75
$64,578.45
$65,982.11
$67,387.81
$68,790.44
$70,193.08
$73,340.09
$77,428.65
$79,158.74

Initial placement with an emergency or intern credential will be Step 1, Range 1. Course credit for salary
placement and movement shall be given only for post graduate work at upper division or graduate level
division or graduate level directly applicable to the position. These courses must be taken at four year
colleges, universities or graduate schools which are accredited by a regional accrediting commission. Inservice training courses and workshops sponsored by four colleges, universities or graduate schools (as
defined above) for upper division or graduate credit may be used for salary placement and advancement
with prior approval by the board. Supporting records or transcripts verifying post graduate units which are
to apply toward salary advancement must be filed with the School Office no later than September 15th of
the applicable year. If by September 15th, official records or transcripts verifying units of study have not
been submitted, official notices in the form of a grade card or letter from the college or university will be
temporarily accepted. The staff member shall provide the official transcript or affidavit to the District as
soon as it becomes available. Responsibility for providing all records relating to college credit, and
credentials rests with the individual.
Credit may be allowed for certificated service in public schools or accredited private schools. In order for
the services to be counted as one (1) year, the certificated employee must have actually taught at least 75%
during that year. No credit is given for less than one full year. Credit for substitute teaching will not be
given.
The employee shall be allowed all earned increments and transferred to the proper step of the new class
only at the beginning of each school year.
Approved 7/11/2013

